
Teachers are the most significant in-school factor impacting students’ academic achievement.  
But Texas doesn’t have enough well-prepared teachers, leading to a steep increase in the number of 
uncertified teachers responsible for student learning.

SB 2253 Builds the Supply of Well-Trained Teachers
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In 2023-24, 56% of first-time teachers were uncertified (75% in rural schools), and these teachers left the classroom 
more often than qualified teachers.¹,²  With uncertified teachers, students lose four months of learning in reading and 
three months of learning in math.³

Estimates suggest that replacing 10% of unprepared teachers with well-prepared educators would increase annual 
earnings by up to $2,800 per student. The impact is even greater in rural areas.7

Students with underprepared teachers earn less over time. 

of students are below grade 
level in Math, and59% are below grade level

in English Language Ar ts.4

Today:

Texas students are falling behind their peers.

With residency-prepared teachers, students gain:

Skills in math and reading are predictive of lifetime earnings.6
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Teachers prepared through hands-on preparation routes have higher retention rates than those that don’t 
require practice before entering the classroom.8

Teachers with practice-based preparation stay longer. 

47%



We must build the supply of well-trained teachers to reduce the reliance on uncertified 
educators. Changing the trajectory will improve the ability of Texas students to compete in the workforce and make
the teacher profession more attractive.

SB 2253 Invests in What Works

Targets funding in proven, 
practice-based models.

• Teacher residencies with
paid stipends for year-long
practice-based training 

• Traditional university
student teaching and

• Grow-Your-Own for current
uncertified school district
employees (bus drivers,
aides, etc.)

Creates economic incentives 
for future teachers to pursue 
high-quality preparation.

• Pay Differentiation for
certified and uncertified
beginning teachers, ensuring
compensation aligns with
training 

• Mentorship funding
 increases for mentor teachers

Ensures school districts will 
have a talent pool of well-
trained teachers.

• Reduces turnover that is
 costly to school-districts and
 prevalent among uncertified
teachers

• Rural and high-poverty
schools receive weighted
funding for partnering with a
high-quality teacher prepara- 

   tion program
• Improves student outcomes
 and school district success

RESULTS-DRIVEN MODELS REWARDS CANDIDATES BUILDS WORKFORCE
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